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Annex 2: List of Interviews Conducted at National Level  
 

 
Name Institution Findings 
Mrs Juliana Osei National Co-ordinator, 

Alliance for Community 
Action on Female Education 

Interview of reasons for low 
female teacher participation 
in rural areas 

Mrs Joan Ofori District Director of 
Education, Ga Rural 

Experience of Posting 
Female teachers in rural 
areas.  

Mrs Quay 
 

District Director of 
Education, Damgbe West 

Experience of Posting 
Female teachers in Rural 
areas 

Ms Florence Daaku 
 

Consultant, Co-ordinator 
Implementation Co-
ordinating Unit 
Previous Head of Basic 
Education Division 

Experience of Posting and 
Retention of Female 
Teachers in Rural areas 
Strategies for incentives 

Dr Alhassan Seidu 
 
 

National Co-ordinator, 
Whole School Development 
Programme 

Experience from Teacher 
Incentive programme for 
WSD 
Definition of "deprived" and 
rural 
Lack of dissagregated data 

Mrs Addabor Head of Teacher Education 
Division, GES 

Experience of Female 
teachers in rural areas 
New teacher education policy 
Reasons for low female 
enrolment in teacher 
education colleges 
Strategies / incentives to 
assist 

Mr Mante Assistant Director in charge 
of Admission and 
certification, Teacher 
Education Division 

New approach of entrance 
procedures into training 
colleges 
Data on Teacher entrance and 
exit from training colleges 

Ms Adams Assistant Director of 
Postings, Manpower 
Division, GES 

Posting procedures 
Data on past and current 
posting procedures 

Mr Emmanuel Opare Basic Education Division 
Previous staff of the equity 
Improvement Programme 

Experience of incentive 
packages for teachers in rural 
areas. 
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Interviews conducted at the District Directors of Education Conference 

 
 
Dates Persons interviewed Position  
Focal group discussion with 
district directors- western 
region 

Mr. J.S.Ocran 
 
 
Mr. Albert Kaku-Ackah 
  
 
Mr Z.D.K Nyame 

Wassa Amanfi District Director 
of Education 
 
Juabeso-Bia District Director of 
Education 
 
Bibiani District Director of 
Education 
 

Focal group discussion with 
selected District Directors of 
Education from Brong Ahafo 
Region 

Mr. Alex Amoabeng 
 
 
Mr. Anthony Yaw Gyabaah 
 

Kintampo, District Director of 
Education  
 
Asunafo, District Director of 
Education 

Focal Group discussion with 
selected District Directors of 
Education Northern Region 
district Directors 
 

Mr. M.K. Otiboe 
 
 
Mr Yakubu 

Tolon Kumbongo, District 
Director of Education 
West Gonja, District Director of 
Education 
 

Focal Group discussion with 
selected district directors of 
education, Volta region 
 
 
 
 

Mrs. Jane Aidam 
 
Mr V.H.K Mensah 
 
 
Mr Adoboe 

Ho District Director of 
Education 
Krachi District Director of 
Education 
 
Nkwanta District Director of 
Education 
 

Selected interviews with other 
district directors 

Mr G.K. Liedong 
 
 
 
 
 
Mr Kusi 

West Mamprusi District 
Director of Education 
 
Eastern Dagomba, District 
Director of Education 
Asutifi, District Director of 
Education 
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Kintampo District and Community Level Interviews 
 
Location/Institution Name Position/Activities 
District Education Office Mr.  J. K. T Arthur  

 
 
Mr. Yaw Ajyei 
 
 
Mr. Kodom 
Mr. Nnuro 
 
Ms Elizabeth Konadu 

Assistant District Director 
 
Manpower Division 
 
 
Head of Statistical Officers 
 
Girls Education Officer 
 

Kintampo Senior Secondary 
School 

Mr M. Abowen 
 
 

Head Teacher interview 
 
Focal Group discussion with 13 
girls at the SSS level 
 

Focal Group Discussion with 
15-20 female teachers in three 
urban based schools. 

  

Pramposo Circuit Mr. Yelenona 
 
 

Circuit Supervisor, Pramposo 
Circuit 

Paninamisa Community Mr. Baffoe 
 
 

Head teacher JSS/Primary 
 
Kindergarten teachers 
 
Only female teacher at Basic 
level (JSS) 
 
Focal Group Discussion with 
women 
 
Focal Group discussion with 
men and prominent leaders in 
the community 
 

Kpando Community 
(pilot community) 

Mr   Apombila 
 
Ms Konadu- Duah 

Head teacher 
 
Only Female teacher at Basic 
Level (JSS) 
 

Dwenewoho Community 
 

 
 
 
 
 
Focal Group discussion with the 
male parents including the 

Head teacher 
 
Only Female teacher at Primary 
level 
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chief, SMC chairman and other 
prominent figures 
 
Focal Group discussion with the 
female parents 
 
 
 

Tichera II Community  Only female teacher in the 
school (primary level) 
 
Focal Group Discussion with 
the women and female SSS 
school leaver 
 
 
Focal group Discussion with 
male parents and PTA chairman 
 

 

Seni District and Community Level Interviews 
 
Location/Institution Name Position/Activities 
District Education Office Mr. E.K. Daraan 

  
 
  
 
Miss. Dora Amevor 
 
Mr. Anthony Owusu 
 

District Director of Education 
Manpower Officer  
Statistics Officer 
Circuit Supervisor 
Public Relations Officer 
District Girls Education Officer 
 
Member of District Education 
Oversight Committee 
Assemblyman for Bantama 

District Assembly Office Mr. M.K. Mensah District Chief Executive and focal group 
discussions with other officers 

Kwame Danso Senior 
Secondary School. 

 Focal Group Discussion with 8 female 
SSS students 

Kajaji Senior Secondary 
School 

Mr S.Y Sombonah Head teacher Interview 
 

World Vision International 
ADP Office 

Rev. S.O. Asare Acting Director 

Nyankontre Community Francis Yaw Ampomah 
 
 
Florence Donkor 
Esther Drowaah 
Doris Baah 
Agnes Addo-Mensah 
 

Focal group discussions with 
Headteacher and 6  male teachers 
 
Focal group discussions with female 
teachers 
 
 
Focal group discussion with women 
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Location/Institution Name Position/Activities 
 
Focal group discussion with men and 
prominent leaders in the community 
 
Focal group discussion with 5 JSS 3 girls 

Nketia-akura Community 
 

Francesca Owusua Donkor Female Teacher Interview) 
 
Focal group discussion with 3 male 
teachers 
 
Focal group discussion with men and 
prominent leaders of the community 
 
Focal group discussion with women 

Ningoo Joyce Addai Head teacher 
Kanto Community Agnes Agyeiwaa Head teacher and only female teacher in 

the Primary school 
Focal group discussion with men and 
prominent leaders in the community 

Kanto Community  Focal Group discussion with women 
 

Tolon-Kumbungu District and Community Level Interviews 
 
Location/Institutions Name Position/Focal Group Activities 
District Education Office Mr. M.K. Otiboe 

 
Mr. D.I.K. Tambro 
 
Mr. Salifu Yahaya 
 
Mr. A.A. B Abagre 
 
 
Mr. E.S. Alhassan 
 
Ms. Mariam K. Adam 
 
Mr. Eric Dombadoh 

District Director of Education 
 
Assistant Director – Statistics 
 
Circuit Supervisor 
 
Assistant Director – Supervision 
 
Circuit Supervisor 
 
District Girls Education Officer 
 
Assistant Director - Manpower 

Tolon Secondary School Mr. Iddrisu Mahama SSS Head Teacher Interview 
 
Focal group discussion with 15 
female SSS student 

Bognayili Community Ms. Erica Amoah Female teacher interview 
 
Focal group discussion with men 
and prominent leaders in the 
community (Chief and elders) 
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Location/Institutions Name Position/Focal Group Activities 
Focal group discussion with 
women 

Gurumanchayili Community Juuna C. Talata Female teacher interview 
 
Focal group discussion with men 
and prominent leaders in the 
community 
 
Focal group discussion with 
women in the community 

Tuu-Nayili Community Salifu Miriama 
 
Joseph Koborabi 

Female teacher interview 
 
Male teacher interview 
 
Focal group discussion with men 
and prominent leaders in the 
community 
 
Focal group discussion with 
women in the community 

Gbulahagu Community Mahama Rahamatu 
 
Dramani Salifu 

Female teacher interview 
 
Head teacher interview 
 
Focal group discussion with men 
and prominent leaders in the 
community 

St. Monica’s R/C Primary JSS, 
Nyankpala 

Martha Akemo 
Jennifer Avatim 
Elizabeth Anyah 
Dina Tetteh 
Doris Guyir 

 
Focal group discussion with urban 
based female teachers 

 
 

East-Gonja District and Community Level Interviews 
 
Location/Institution Name Position/ Focal Group Activities 
District Education Office Mr. Solae 

 
Mr. Alidu 
 
 
 
Ms. Sikena Harruna 

Assistant Director Manpower 
 
Assistant Director Supervision 
 
Statistics Officer 
 
District Girls Education Officer 

District Assembly Office Mr. James Oduro District Planning Officer 
Salaga Secondary School Mr. Duud Julut 

 
 
 

Assistance Headmaster 
 
Focal Group Discussion with 23 
female SSS 3 students 
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Location/Institution Name Position/ Focal Group Activities 
 
Isaac Moro Dramani 

 
Co-ordinator – Abaranyo Youth 
Association (AYA) 
(Model Girls JSS)- Focal group 
discussion 

Kojobonikope Community Mr. Jacob K Lente 
 
Ms. Grace Adisa Alidu 

Headteacher interview 
 
Female teacher interview 
 
Focal group discussion with men 
and prominent leaders in the 
community (Chief, PTA 
Chairman, Head of  Youth 
Association) 
 
Focal group discussion with 
women in the community 

Bamkamba Community Ms. Christiana Nseanya Female teacher interview 
 
Focal group discussion with male 
teacher 
 
Focal group discussion with men 
and prominent people in the 
community 
 
Focal group discussion with 
women 

Ekumdi Community Ms. Theresa A Gyingyi 
Ms. Beatrice Demuyakor 

Focal group discussion with urban 
female teachers 
 

Sisipe Community Ms. Jeliya Ibrahim Female teacher interview 
 
Focal group discussion with men 
and prominent leaders in the 
community – (PTA Chairman, 
Unit committee Member) 
 
Focal group discussion with 
women 
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Juabeso-Bia District and Community Level Interviews 
 
Location/Institutions Name Position/ Focal Group Activities 
District Education Office Mr. Albert Kaku-Ackah 

Mr. Benjamin Dadson 
Mr. Simon Asante 
Mr. W.L. Arthur 
Mr. Sylvestor T. Mwinningeng 
Mrs. Elizabeth A Ofori 
Ms. Agnes Bosompim 
Mr. Philip Kwame Suen 
Ms. Georgina Ahimah 
Mr. L.L. Ofori 
Mr. Asante Isaiah Sanford 

District Director of Education 
Assistant Director Manpower 
Assistant Dir. (Admin. & Fin.) 
Statistic/IPPD Co-ordinator 
Monitoring Assistant 
District Girls Education Officer 
Circuit Supervisor 
Circuit Supervisor 
Pre-school Organiser 
Circuit Supervisor 
  

Elluokrom Community Mr. Stephen Boamah 
 
 
 
 
Ms. Lydia Nyarko 

Headteacher JSS 
 
Focal Group discussion with male 
teachers 
 
Female teacher interview 
 
Focal group discussion with 
female teachers 
 
Focal group discussion with 
women 
 
Focal group discussion with men 
and prominent leaders in the 
community – (PTA leaders, SMC 
Chairman, Unit Committee 
Leader) 

Tikobo Community Samuel K. Obeng 
 
 
 
 
Veronica Arthur 

Headteacher interview 
 
Focal group discussion with male 
teacher 
 
Female teachers interview 
 
Focal Group Discussion with men 
and prominent leaders in the 
community (SMC members, 
Krontihene, Unit Committee 
members, Linguist, 
Ebusuapanyin) 
 
Focal group discussion with 
women in the community. 

Manhyia Community Georgina Amankwa Female teacher interview 
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Location/Institutions Name Position/ Focal Group Activities 
Focal group discussion with male 
teachers 
 
Focal group discussion with 
women in the community 
 
Focal group discussion with men 
and prominent leaders in the 
community (representative of 
Chief, Elders) 

Juabeso Senior Secondary School Mr. Jacob K. Taylor Headmaster- SSS Head teachers 
interview 
 
Focal group discussion with nine 
female SSS 3 students 

Juabeso D/C ‘A’ JSS Sitsofe Avaetsi 
Selassie Tornyeviadzi 

Focal group discussion with urban 
female teachers 

 
 

Wassa-Amenfi District and Community Level Interviews 
 
Location/Institution Name Focal Group Discussions 
District Education Office Mr. J. Ocran 

 
Mr. K.A.S Mensah 
Mr. Mathew Quaicoe 
Mr. George K. Tsibo 
 
Ms. Agatha Addo  
 
Mr. Oppon-Tweneboah 
 
Ms. Victoria 
 
Mr. Jattah 

District Director of Education 
 
Statistics Officer 
Statistics Officer 
Statistics Officer 
 
District Girls Education Officer 
 
Public Relations Officer 
 
Assistant Director Basic Schools 
Assistant Director Manpower 

District Assembly Nana Tandoh District Chief Executive 
Bisaso Community Martha Karima Female teacher interview 

 
Focal group discussion with men 
and prominent leaders in the 
community (PTA Chairman, 
Chief) 
 
Focal group discussion with 
women in the community 

Abakoase Community Mr. Peter Rockson Dadzie 
 
Miss Cecilia Goze 

Head teacher interview 
 
Female teacher interview 
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Location/Institution Name Focal Group Discussions 
Focal group discussion with men 
and prominent leaders in the 
community (PTA leaders) 

Abakoase Community  Focal group discussion with 
women it the community 

Attoborakrom Community Cecilia Archer Female teacher interview 
 
Focal group discussion with male 
teachers 
 
Focal group discussion with men 
and prominent leaders in the 
community 
 
Focal group discussion with 
women in the community 

Asankrangua Secondary School Mr. Peter Andoh Headmaster 
 
Focal group discussion with 19 SSS 3 
female students 

Asankrangua D/C JSS Ms. Patience Lamptey Female teacher interview (Urban) 
 

 
Annex 3: Posting Procedures for Posting Newly Trained Teachers 

(Source: Manpower Division, 2000) 
 
Districts submit their vacancies to the Regional Education Office whom then submit their 
vacancy list to the Manpower Division. 
 
Manpower Division receives the applications from the teacher training colleges and then 
allocates the postings according to the following criteria. 
 
First choice preference are given to:  
- Teachers with medical condition and completed medical forms from doctor  
 
- Teachers stating preference to work in Upper East, Upper West, Northern and 

Western and Central Regions.  Sometime Volta region is included in the list. 
 
The Manpower division then uses a formula to allocate the rest of the teaching force 
according to the need of the region.  The formula is calculated on a regional basis and 
includes:  
 
Regional Vacancy / National vacancy  x total no of teachers produced. 
 
Proportionate allocations are then made to all the regions around the country.  There is no 
gender disaggregation during this process.   The posting board then considers the findings 
and the allocation are made to the regions. 
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The posting letters are then sent to the regions who then divide the postings further 
allocate the teachers according to the needs of the various district education offices and 
religious education units. 
 
NEW TEACHER POSTING PROCEDURES 
 
In the coming three years the postings may be slightly different since the teacher 
education unit has requested that any new applicants for teacher training college choose 
the district they would like to serve in and obtain recommendation from this district 
education officer.    
 
Annex 3a: Old and New Procedures for Entrance into Teacher Training 

College 
 
 
1994 to 1999 entrance requirement to 
teacher education colleges 

2000 Entrance requirements 

Entrance is based on academic standards 
- 25 aggregate 
- Core subjects (math, science, English 

and two electives) 
- Agricultural science was accepted as 

a core science subject. 

Entrance is based on academic standards: 
- Aggregate 22 in Math, Science, English 
- Agriculture Science not accepted as a core 

science  

No entry examination 
 

Entry examination to test the applicants 
proficiency in English, and Math. Multiple 
choice and a general paper are written. WAEC is 
administering this examination. 

No endorsement from potential districts  Must obtain endorsement from the applicant's 
district of choice for posting after teacher training 
college.  The District Director of Education must 
endorse the applications before they are accepted 
into teacher training colleges. 

 
According to Teacher Education Division reports a drop in the number of female 
applicants obtaining places in the training colleges.  The Division believes that the new 
entrance procedures are already showing signs that fewer female applicants will be given 
positions within teacher education colleges due to the higher entrance standards.  
According to the Division very few girls are able to obtain the basic marks  (minimum of 
E in SSS core subjects) in the science and math subjects.    
 
Women are also having difficulty passing the science, math and English courses in the 
final year of teacher training college.  This has caused teacher education division to 
institute an entrance examination as a new requirement and procedure to check the 
aptitude of the applicants.  
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Annex 4: Gender Disaggregated Data by Training College (1998/99) 
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Annex 5:   Percentage of Female Teachers across Districts within the 
Brong Ahafo, Northern and Western region. 

Region Predominantly 
Rural District 

Percentage of 
Female 
teachers 

District surrounding 
or containing major 
Urban Centre1 

Percentage of 
Female 
teachers 

Brong 
Ahafo 

Asunafo 26.6 Berekum 38.9 

 Asutifi 25.8 Sunyani 52.1 
 Atebubu 15.5   
 Dormaa 21.8   
 Jaman 16.0   
 Kintampo 13.0   
 Sene 10.6   
 Tano 27.5   
 Techiman 22.8   
 Wenchi 16.6   
 Nkoranza 15.4   
Northern 
Region 

    

 Bole 18.1 Tamale 45.1 
 East Gonja  14.3   
 Savelugu Nanton 16.0   
 West Gonja  27.0   
 West Mamprusie 25.7   
 East Mamprusie 15.2   
 Gusheigu Karaga 3.1   
 Nanumba 16.8   
 Saboba- Chereponi 16.0   
 Tolon-Kumbungu 7.8   
 Yendi 16.8   
 Zabzugu Tatale 14.4   
Western 
Region 

Shama Ahanta West 32.5 Shama Ahanta East 66.6 

 Aowin-Suaman 16.9   
 
 

Bibiani-Anhwiaso 
Bekwai 

26.9   

 Jomoro 19.2   
 Juabeso-Bia 14.3   
 Mpohor Wassa East 21.5   
 Nzema 23.8   
 Sefwi 21.4   
 Wassa-Amenfi 15.5   
 Wassa Fiase West 40.0   

                                                           
1  Containing major town, district / regional capital or market centres 
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Annex 6: Breakdown of the vacancy and postings for 1999 by region 
(Manpower Division, 2000) 

 
 
 
Region  Vacancy Allocation 

(Proportiona
te)2 

Number of 
Teachers 
posted 
(Male)  

Number of 
Posted 
Teachers 
(female) 

Total 

Greater Accra 360 168 129 220 349 
Eastern 974 453 353 397 750 
Volta 1413 658 411 199 610 
Central  1286 598 433 365 798 
Western 2639 1228 776 181 957 
Ashanti 1604 746 502 509 1011 
Brong Ahafo 875 407 393 109 502 
Northern 882 410 424  91 515 
Upper East 249 116 187 56 243 
Upper West 388 181 144  47 191 
TOTAL      
(Manpower Division, 2000) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                           
2  Based on the following formula: Regional vacancy/National vacancy x total of teachers produced. 
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ANNEX 7: SOCIO ECONOMIC PROFILE OF DISTRICTS 
ACCORDING TO DEPRIVATION CRITERIA 

 
 
Sene District 
 
Characteristics District Capital 

(Kwame Danso) 
Circuit centers and 
major town centers 

Rural Deprived Extremely 
deprived 

Road 
Accessibility 

Dirt road coming 
into the district 

Not all circuit centers 
are accessible due to the 
poor road network. 

 Inaccessible in the 
rainy season and 
most of the year 
Island schools (at 
least 10) 
 

Transport 
Difficulties 

Regular daily 
basis 

Transport once a day 
along the main road. 

No transport No transport 

Potable water Pipe born Bore holes Bore holes and 
stream 

Streams 

Health Care 1 hospital 
 

2 health clinics in the 
circuit centers 4 with no 
health care facilities 

None none 

Decent 
accommodatio
n 

Difficult to find  Teachers have to stay 
with people who give 
them accommodation 
Some head teachers 
with bungalows  

Mud and thatch 
housing 
 
Four communities 
with teacher units 

 

School 
Infrastructure 

 
Fair 

Circuit centers have 
decent structures 

Some communities 
with EU schools. 
Mainly thatch and 
mud with some 
having iron 
sheeting 

Shed under trees 

Electricity Yes None None None 
Telecommunic
ations and 
postal facilities 

Kpandae No No No 

Trained and 
untrained 
teachers 

Most trained 
female teachers 

A few trained female 
teachers 

Mainly untrained 
male and female 
teachers 

Only untrained 
male teachers 

Market and 
food access. 

Food available 
Market 

Some have markets Teachers can't get 
food 

Difficult to find 
food in 
community 
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Juabeso Bia District 
 
Characteristics District Capital 

(Juabeso) 
Circuit centers and 
major town centers 

Rural Deprived Extremely 
deprived 

Road 
Accessibility 

Entire district has 
no tarred road 
Dirt road coming 
into the district 

Not all circuit centers 
are accessible due to the 
poor road network. 

Some accessibility 
up to a point and 
then need a bicycle 
and/or motorbike 

Large number of 
rural area schools 
are inaccessible in 
the rainy season  
 
 

Transport 
Difficulties 

Regular daily cars  Transport is easy during 
the main cocoa season 
(October to Jan) 
Becomes more difficult 
during the rainy season. 
 
Transport on market 
days along the main 
road. 

 Some 
communities 
cannot be reached. 

Potable water Bore hole Some have bore holes Streams which dry 
up in the dry 
season 

Streams 

Health Care Health center 
 
 

Some have health posts 
in the circuit centers 

None None 

Decent 
accommodatio
n 

Yes 
accommodation is 
available if rented. 

Rental accommodation Some communities 
putting up 
structures for 
teachers. 
Mud and thatch 
housing 

 

School 
Infrastructure 

 
Good structures  
EU building 

Circuit centers have 
decent structures 

Approx 65% have 
decent school 
structures 

Shed under trees 
 Or thatch 

Electricity Yes None None None 
Telecommunic
ations and 
postal facilities 

No telephone and 
no postal facilities 

No No No 

Trained and 
untrained 
teachers 

Most trained 
female teachers 
are in the district 
capital and major 
towns. 

A few trained female 
teachers 

Mainly untrained 
male and female 
teachers 

Only untrained 
male teachers 

Market and 
food access. 

Food becomes a 
problem in the 
cocoa growing 
season.  

 Teachers have 
difficulty obtaining 
food 

Difficult to find 
food in 
community 
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Wassa Amenfi District 
 
Characteristics District Capital 

(Asankragua) 
Circuit centers and 
major town centers 

Rural Deprived Extremely 
deprived 

Road 
Accessibility 

Dirt road coming 
into the district 

Not all circuit centers 
are accessible due to the 
poor road network. 

 Inaccessible in the 
rainy season and 
most of the year 
 
 

Transport 
Difficulties 

Regular daily  
cars  

Transport on market 
days along the main 
road. 

No transport No transport 

Potable water Pipe born Bore holes Bore holes and 
stream 

Streams 

Health Care 1 hospital 
 

2 hospitals and Health 
posts in the circuit 
centers 

None none 

Decent 
accommodatio
n 

Difficult to find 
and high cost of 
rental 

Teachers have to stay 
with people who give 
them accommodation 

Mud and thatch 
housing 

 

School 
Infrastructure 

 
Good 

Circuit centers have 
decent structures 

Mainly thatch and 
mud with some 
having iron 
sheeting 

Shed under trees 

Electricity Yes None None None 
Telecommunic
ations and 
postal facilities 

Kpandae No No No 

Trained and 
untrained 
teachers 

Most trained 
female teachers 

A few trained female 
teachers 

Mainly untrained 
male and female 
teachers 

Only untrained 
male teachers 

Market and 
food access. 

Market Some have markets Teachers can't get 
food 

Difficult to find 
food in 
community 

 
 
East Gonja   
 
Characteristics District Capital 

(Salaga) 
Circuit centers and 
major town centers 

Rural Deprived Extremely 
deprived 

Road 
Accessibility 

 Some circuit centers 
inaccessible (Kpandae, 
Kafaba 

 Inaccessible in the 
rainy season and 
most of the year 
Island schools 
(20) 
 

Transport 
Difficulties 

Private cars once 
a day 

Transport on market 
days 

Bicycles only  
Tractors 
Walking 

 

Potable water Salaga    
Health Care 1 hospital 

 
   

Decent Not really Teachers have to stay Mud and thatch  
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Characteristics District Capital 
(Salaga) 

Circuit centers and 
major town centers 

Rural Deprived Extremely 
deprived 

accommodatio
n 

with people who give 
them accommodation 

housing 

School 
Infrastructure 

 Circuit centers have 
decent structures 

Mainly thatch and 
mud with some 
having iron 
sheeting 

 

Electricity Only Kpandae Planning but not yet in 
circuit centers 

None None 

Telecommunic
ations and 
postal facilities 

Kpandae None None None 

Trained and 
untrained 
teachers 

Most trained 
female teachers 

A few trained female 
teachers 

Mainly untrained 
male and female 
teachers 

Only untrained 
male teachers 

Market and 
food access. 

On market days    

 
 
Tolon Kumbungu   
 
Characteristics District Capital 

(Tolon) 
Circuit centers and 
major town centers 

Rural Deprived Extremely 
deprived 

Road 
Accessibility 

Good Most have decent gravel 
roads 

Tractor or bicycle 
path.  
 
Only accessible in 
the dry season. 

Inaccessible in the 
rainy season and 
most of the year 
Island schools 
(20) 
 

Transport 
Difficulties 

Daily transport Daily transport Once a week by 
market car. 

Some have to go 
by canoe to the 
areas 

Potable water Local shallow 
wells 

Pipe born in two circuit 
centers 
Other areas have local 
wells and dams 
Presence of Guinea 
Worm 

  

Health Care 1 health center 
no doctor 
 

Three circuits have 
health centers 

A few with health 
clinics 

None 

Decent 
accommodatio
n 

Difficult to find  Home is part of a 
compound house 
and teachers lack 
privacy 

 

School 
Infrastructure 

 Circuit centers have 
decent structures 

Mainly thatch and 
mud with some 
having iron 
sheeting 
Some NGOs 
building schools 
 

 

Electricity  Planning but not yet in 
circuit centers 

None None 
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Characteristics District Capital 
(Tolon) 

Circuit centers and 
major town centers 

Rural Deprived Extremely 
deprived 

Telecommunic
ations and 
postal facilities 

None A few circuit centers None None 

Trained and 
untrained 
teachers 

Most trained 
female teachers 

A few trained female 
teachers 

Mainly untrained 
male and female 
teachers 
 
A few trained 
teachers (female) 
are heading schools 

Only untrained 
male teachers 

Market and 
food access. 

Fair  Farmers prefer to 
sell their produce at 
the market.   Some 
do not sell to 
teachers in the 
community. 
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Annex 8   Girls Education Unit: Next steps towards an Advocacy 

Strategy 
 
 
 The following section outlines the strategy, which should be adopted by the GEU, 
Teacher Education and Manpower Divisions in bringing these recommendations to 
fruition. 
 
Policy Level Discussions 
 
Policy level discussions and a workshop should be held with the new Minister of 
Education and other key heads of department in order to present the findings of this 
report and highlight issues such as:  
 

 Supply and demand constraints for the coming 10 years 
 Low number of trained and untrained female teachers serving in rural areas 
 Ongoing cycle of declining educational standards in rural areas due to poor teaching 

and learning 
 Problems of attracting females to the teaching profession: due to poor academic 

performance, lack of awareness of options and low status of teachers in general and 
particularly in rural areas. 

 
This workshop should be used to present proposals for improving the quality of girls' 
education in rural areas and increase the number of female teachers in the force. 
 

 Consideration of a special batch of female teachers into training college following 
interviews and preparatory course to upgrade their marks. 

 
 National Campaign to raise the status of the rural teacher in Ghana (IEC campaign 

using teacher profiles and success stories on national television). 
 

 Parliamentary luncheon with political and religious leaders raising awareness of the 
need for more teachers particularly females in rural areas. 

 
Discussions with Teacher Education Division  
 
More sensitisation of the need to attract girls in the teaching service should be considered 
by the Teacher Education Division.  Entrance requirements for girls should be carefully 
considered by allowing some females who do not have basic grades to be interviewed and 
attend special preparatory courses for entrance into teaching.  Recruitment of females 
into training colleges during this special interview process should be evaluated on their 
willingness and commitment to serve in rural areas. 
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A strong Community Development curriculum should be introduced into the training 
college, which includes rural development, problems in rural education in Ghana, 
community mobilisation and moral leadership for teachers. 
 
Discussions with Manpower Division:  
 
Manpower and Teacher Education Division should be asked to consult on the possibility 
of introducing a special policy for all new graduates of training colleges to serve in rural 
areas for a period of two to four years.     Orientation programmes should be considered 
together with the details of support needed to carry out such a policy.  Steps should begin 
with the reorientation process of teachers in the training colleges and a public awareness 
drive of the problems of rural education. 
 
Recruitment of more female pupil teachers and the reintroduction of a modular 
programme for untrained teachers should also be considered by the Manpower division.   
The modular programme should be open to any SSS graduates who would like to enter 
the teaching profession but fail to make the grade (D) in core subjects. 
 
National Campaign for improving the status of the teacher particularly in rural 
areas 
 
National Media campaign should be carried out with the assistance of the Whole School 
Development Programme and QUIPS to improve the image of the rural teacher.  TV, 
radio and newspapers should be used to capture the life and service of effective rural 
teachers, particularly females.  Success stories might be based on the current incentive 
programme, which has identified several teachers in each district serving in rural areas. 
This campaign should be launched with the assistance of religious leaders and 
parliamentarians following a luncheon where they are given the chance to understand and 
consult on issues of rural education. 
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Annex 9:  Field Work Itinerary  

 
Date District  Activity 
MIDDLE ZONE   
Monday, October 
9th,2000 

Sunyani 
 

Meeting with Selected District Directors of 
Education in research districts.  Share Itinerary for 
Fieldwork and ask directors to prepare girls 
education unit officers and information needs for 
team. (District Directors of Education Meeting) 

Tuesday October 10 
to Friday October 
13th  

Kintampo 
District 

District Level meetings (one day) 
School/Community Level Interviews (three days) 

Saturday, October 14  Travel to Sene Reflect on field work and refine the approach 
Sunday, October, 15  Sene District 

office 
Meeting with Officers in District 
Identify Girls Education Unit /Education Unit 
Director --Select Rural areas  

Monday October 16, 
17, to Wednesday, 
18  

Sene District Interviews with teachers and community members 
in three communities in Sene District 

NORTHERN 
ZONE 

  

Thursday October 19 Travel to Tolon 
Kombongo 

Meeting with District Officers in Tolon 
Kombongo -Selection of Communities 

Friday October 20, 
Saturday 21, to 
Sunday 22 

Tolon 
Kombongo 

Move out to three communities or may rest 
depending on need of team 

Monday October 23, 
2000 to Thursday 
October 26 

Travel to East 
Gonja 

East Gonja with also a low rate of female 
teachers,  
- District level meetings 
- Three days in rural areas 

Friday October 27, 
2000 

Travel to 
Kumasi  

Rest, Reflection of team and reporting 

Saturday, October 28 Kumasi Rest, Reflection of team and reporting 
SOUTHERN 
ZONE 

  

Sunday October 29, 
30, 31st and 1st 
November  

Juabeso Bia 
District 

Meetings with District 
Interviews with the Community, teachers in the 
school/communities 

Thurs. Nov. 2nd to 
Sunday 5th  

Wassa-Amenfi 
District  

One day District Education Office  
Three days Community level interviews 

Monday, Nov 6th, 
2000  

Travel back to 
Accra 

Team rap up meetings and travel back to accra 

 
 


